Women must be bold, build networks, mentor others """ "~ """

She again noted that positive signs in other
sectors, including the appointment of women to
head key institutions such as the Ghana Prison
Service and the Ghana Natonal Fire Service.

However, she stressed that more effort was
needed to meet the targets set under the Affirma-
tve Action Gender Equity Act of 2024.
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She said Ghana’s Reset Agenda was a call to
rebuild institutions and reposition women at the
centre of national development.

Citing figures from the Public Services Com-
mission, she said women currently occupy 26 per




