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he Development Bank

Ghana (DBG) has unveiled

a Women's Lending Pro-
gramme; a dedicated financing
initiative designed to expand ac-
cess to affordable, long-term capi-
tal for women-owned and
women-led businesses across
Ghana.

The launch, performed during a
customer appreciation and bysiness
dialogue at the Gale FHouse (8inapi
Aba Savings and Loans klead Of-
fice) in Kumasi, formed part of ac-
tivities to commemorate the bank's

- fifth anniversary.

The Dialogue, focused on the
essence of DBG's mission and pro-
grammyes that address the real barri-
ers standing between Ghanaian
entrepreneurs and the required capi-
tal to grow. '

DBG provides support for entre-
preneurs through participating Fi-
nancial Institutions including
Fidelity Bank Ghana, Absa Bank
Ghana, Cal Bank Ghana, Ghana
Commercial Bank (GCB), Consoli-
dated Bank Ghana (CBG). Advans

- Development Bank launches Women's
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Ghana, Sefwiman Rural Bank,
AtwimaKwanwoma Rural Bank,
Sinapi Aba Savings and Loans and
Amenfiman Rural Bank, among
others.

Addressing the media, Prof.
Randolph Nsor-Ambala, CEO DBG
disclosed that his outfit had im-
pacted across the country and
spurred DBG on.

e indicated that over the past
five years “the model” has worked,
a proof that it can deliver on the
mandate that was set for it, which
provides DBG a validation to be "
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able to scale the model a lot more
going forward to impact more
women, the youth, the vulnerable in
society, more businesses (which is
described as “the growth pools™), in
agriculture, manufacturing, tourism,
education, health, and in ICT.

The CEO further disclosed that
his outfit had created over 41,000

jobs, which is envisaged to quadru- |

ple in the next five years.

He said the scope of businesses -

in DBG’s reach would be expanded
and deliver @ lot more in terms of
jobs disclosing that DBG’s target is
to exceed over 500,000 jobs as well
as touch more than 5,000 busi-

messes directly and indirectly.

Prof. Randolph Nsor-Ambala

-explained that through the model,

DBG spends five years stabilising
and'picking up from the lessons,
skills and then impacting the mar-
ket. _ '
Touching on the Women’s-
Lending Programme, Prof.Nsor- -

Ambala disclosed that women face
a peculiarity in their ability to ac-
cess financing, explaining that these
peculiarities and challenges prevent
them from wanting to scale up their
businesses because they do not
want to deal with the ramifications,
hindrances, challenges and percep-
tions that come with chasing op-
tions.

He mentioned some of the chal-
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lenges as collateralisation, formali-
sation as well as technical assis-
tance. _
Prof.Nsor-Ambala stressed that
for DBG, it is not just about the.
lending rate but about making sure
that all those binding constraints
that impact the ability of women to
be able to scale businesses through
appropriate financing are dealt with
comprehensively.
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